PART 2
EQUALITY SCREENING

(This must be completed in line with the Equality Commission’s Guide to the Statutory Duties) 
Policy Aim:

[Insert here.]

Screening Procedure

Proposed policies must be subject to screening and those identified as having significant implications for equality of opportunity following such a review must be subject to full impact assessment. For each policy, the criteria set out in the table below must be considered in relation to the nine equality categories.  These are 

Age
Political opinion

Marital status
Racial Group

Men and Women generally 
Religious Belief

Persons with a disability
Sexual Orientation

Persons with dependants


Screening Questions
Yes/No

· is there any evidence of higher or lower participation or uptake by different groups?

· is there any evidence that different groups have different needs, experiences, issues and priorities in relation to the particular policy?

· is there an opportunity to better promote equality of opportunity or better community relations by altering the policy or working with others in government or in the larger community?

· have consultations with relevant groups, organisations or individuals indicated that particular policies create problems which are specific to them?




In light of answers to the four questions above is a full equality impact assessment necessary?

Yes
No




Please justify your decision:



The Equality Impact Assessment procedure is described more fully in Annex 1 of the Equality Commission’s Guide to the Statutory Duties and their Practical Guidance on Equality Impact Assessment.  Your Equality Scheme includes a commitment to conducting equality impact assessments in accordance with this procedure.  

It is the responsibility of the Gender Equality Unit to develop and implement a Gender Equality Strategy to tackle inequalities between men and women, and boys and girls where that inequality relates to their gender, marital or relationship status, whether or not they have dependants or caring responsibilities or are transgendered.  As part of this strategy, guidance on gender equality impact assessment has been developed.  This guidance is available at:  http://www.genderequalityni.gov.uk/impactguide.htm
