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1. Introduction
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2. Pay, Earnings and Income

2.1 Defining what we mean
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Figure 1: Taxonomy for pay, earnings and income

Pay
(hourly rate)

Earnings
(hourly rate x hours worked)
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Figure 2: Gender pay gap ratio measurement options

2.2 Scoping the options
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Gross hourly

Gross weekly Gross weekly Gross annual

pay excluding |earnings earnings earnings
overtime excluding
overtime
Ratio options utilising median figures h % i ]
Female full time : Male full time 97 92 88 g7
Female part time : Male part time 103 112 108 -
All female employees : All male employees 9N 75 71 B9
All female employees : All employees 95 86 83 g2
Female full time : All full time employees a5 95 92 N
Female part time : All part time employees 101 103 102 1
- The number of male part time employees %
small to generate a robust estimate - = |
Source: ASHE 2008 - -
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Figure 3: Ratio of hours worked

Basic hours  Total hours

worked worked

% %
Female full time : Male full time % L
Female part time : Male part time 16 116
All female employees : All male employees s i}
All female employees : All employ s i
Female full time : All full time employees 1 %
Female part time : All part time employees 103 102

Source: ASHE 2008
2.3 What do the measures reflect?
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3. Labour Market, Educational
and Societal Context

3.1 Employment
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Occupation
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3.2 Education
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Further and higher education
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3.3 Northern Ireland and GB/UK labour
market and pay comparisons
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Figure 4: Selected Northern Ireland and GB/UK
comparisons

Northern Ireland and GB/UK comparisons
NI GB/UK

Full time median
hourly pay gap 97 % 87%
NI full time median
gross weekly
earnings as a
proportion of UK
earnings

Male 34%

Female 94%

All 87%
Female economic
inactivity rate 33% 2E6%
Male economic
inactivity rate 21% 16%
Female
unemployment rate 2% 5%
Male unemployment
rate 5% 5%
Female employment
rate 65% T0%
Male employment
rate T5% T9%
Woman as a
proportion of all part
time employees 33% T9%

Source: DETI (various)
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Figure 5: Income poverty risk in both NI and UK

People in households whose income is less than
60% of median UK equivalised household income
NI UK
Males 17% 16%
Females 20% 18%
Children 22% 2%

Source: Households Below Average Income
2006/07, DSD
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3.5 Social norms and attitudes
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3.6 The gender pay gap: why are we
where we are?
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4. Conclusion C
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Figure 6: Life course framework

Initial characteristics

|

Family, social and area
characteristics

l

Maturation and life course events

l

Influences from environment,
services etc

l

Qutcomes in adult life

Source: Office for National Statistics
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