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Get in on the Act
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Why is the Human Rights Act important?

How does the Human Rights Act affect me?
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Annex A — Human Rights
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Case Study 1: A new home for Carl?
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Case Study 1: A new home for Carl?
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Case Study 1: A new home for Carl?
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Case Study 1: A new home for Carl?
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Case Study 1: A new home for Carl?
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Case Study 2: Restraining Marcus

Restraining Marcus
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Case Study 2: Restraining Marcus
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Case Study 2: Restraining Marcus
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Case Study 2: Restraining Marcus
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Case Study 3: Protest in Belfast

Protest in Belfast
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Case Study 3: Protest in Belfast
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Case Study 3: Protest in Belfast
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Case Study 3: Protest in Belfast
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Annex C - Concepts

Positive obligations
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The sledgehammer - the interference
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Primary legislation
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Annex D — Advice / Guidance
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Annex E - Glossary
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Produced by the Equality and Human Rights Unit
Office of the First Minister and deputy First Minister
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