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Amanda.Martin@ards- To: agelegislation@ofmdfmni.gov.uk @
council.gov.uk cc:

. Subject: Consultation on the Draft Employment Equality (Age) Regulations
15/11/2005 16:31 (Northernlreland) 2006

Dear Sir/Madam,

Thank you for consulting with Ards Borough Council on the Draft Employment Equality (Age)
Regulations (NI) 2006.

The consultation document was considered at a recent meeting and it was resolved to note the
proposals contained therein but to request that the Equality Commission's Guidance should provide
detailed information on the "Duty to Consider" procedure, i.e. what considerations will be necessary
for the employer to take into account before deciding whether the retire an employee. It was further
requested that the Equality Commission's guidance should specify how to calculate the new
redundancy award.

| hope that this will assist you in your deliberations.
Yours sincerely

Amanda Martin
Principal Administrative Officer
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